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NNEDV Non-Discrimination, Non-Harassment and Anti-Violence Policies         June 2021 
 
NNEDV is in receipt of a grant from Office on Violence Against Women (“OVW”), U.S. Department of Justice 
Policy Requirements. It is a requirement that OVW grant recipients and sub-recipients have a policy, to 
address workplace-related incidents of sexual misconduct, domestic violence, and dating violence involving 
an employee, volunteer, consultant, or contractor.  This policy will apply NNEDV-wide. 

All workers employed by NNEDV or doing business with NNEDV have the right to be treated with 
respect and dignity. NNEDV is committed to a work environment free from all forms of discrimination, 
violence, and unlawful harassment, including sexual harassment. These non-discrimination, non-
harassment, and anti-violence policies apply to all NNEDV employees, volunteers, consultants, and 
contractors [hereinafter "workers"].  

This policy also applies to all work-related settings and activities, whether inside or outside the 
workplace. The organization’s property (telephones, copy machines, computers and computer 
applications such as e-mail and Internet access) may not be used to engage in conduct that violates this 
policy.  

Non-discrimination and Non-harassment 

It is the policy of the organization to maintain a work environment free from discrimination based on 
age, race, color, religion, sex, sexual orientation, gender identity, national origin, citizenship, marital 
status, military or veteran status, disability, or other status protected by federal, state or local law. 
More specifically, it is the policy of the organization to make all employment decisions solely on the 
basis of an individual’s merit, qualifications and abilities, and without regard to an individual’s 
protected characteristics. This policy applies to all aspects of employment, including hiring, training, 
performance reviews, promotions, discipline and termination. 

It is against the organization’s policy to engage in discriminatory harassment, which includes verbal, 
visual or physical conduct that denigrates or shows hostility or aversion towards an individual 
because of his or her age, race, color, religion, sex, sexual orientation, gender identity, national 
origin, citizenship, marital status, military or veteran status, disability, or other status protected by 
federal, state or local law that (1) has the purpose or effect of creating an intimidating, hostile, 
humiliating, or offensive working environment; (2) has the purpose or effect of unreasonably 
interfering with an individual’s work performance; or (3) otherwise adversely affects an individual’s 
employment opportunities. 

Depending on the circumstances, the following conduct may constitute discriminatory harassment: 
epithets, slurs, negative stereotyping or jokes, or threatening, intimidating, or hostile acts, and/or 
written or graphic material that denigrates or shows hostility towards an individual or group that is 
circulated in the workplace or placed anywhere in the organization’s premises, or on the 
organization’s equipment or bulletin boards. 

Workplace-Related Sexual Harassment, Sexual Misconduct and Domestic/Dating Violence 

NNEDV is committed to a safer and more supportive organizational climate and to the prevention 
and reduction of the occurrences and effects of workplace-related incidents of sexual misconduct, 
domestic violence, and dating violence [hereinafter “violence”]. NNEDV recognizes violence presents 
unique issues for its workers.  

NNEDV will not tolerate any form of violence, including domestic or dating violence, sexual 
harassment or sexual misconduct in the workplace.    
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Sexual harassment is behavior directed towards any employee(s) on the basis of sex, and can include 
sexual advances, requests for sexual favors, or verbal and physical conduct of a sexual nature when: 

• submission to such conduct is made either explicitly or implicitly a term or condition of 
employment; or 

• submission to or rejection of such conduct is used as the basis for employment decisions 
affecting an individual; or 

• such conduct has the purpose or effect of unreasonably interfering with an individual's 
work performance or creating an intimidating, hostile, or offensive working 
environment. 

While it is not possible to define precisely what type of conduct will constitute an intimidating, hostile or 
offensive working environment, it may include, but is not limited to: 

• unwanted sexual advances, propositions, requests or inquiries about another 
employee’s sexual experiences or activities; 

• offering an employment benefit (such as a raise or promotion or assistance with one’s 
career) in exchange for sexual favors, or threatening an employment detriment (such as 
termination, demotion or disciplinary action) for an employee’s failure to engage in 
sexual activity; 

• visual conduct, such as leering, making sexual gestures, displaying of sexually suggestive 
or degrading objects, pictures, cartoons, posters or other material; 

• making or using derogatory comments, epithets, slurs or jokes; 

•  verbal abuse or insults of a sexual nature, sexual jokes or other references of a sexual 
nature, graphic verbal comments about an individual’s body, sexually degrading words 
used to describe an individual, or obscene letters, notes or invitations; 

• physical conduct, such as touching, assault, impeding or blocking movement; or 

• other similar offensive conduct. 

  

Sexual misconduct includes, but is not limited to, any unwanted sexual behavior or advances made toward        
a worker that does not fit within sexual harassment, as defined by this Policy. 

Workplace Violence 

NNEDV has zero tolerance for violent acts or threats of violence against our employees, applicants, 
members, or vendors. No worker should commit or threaten to commit any violent act against a co- 
worker, applicant, client or vendor. This includes discussions of the use of dangerous weapons or of 
bringing such weapons onto organization property, even in a joking manner. 

Any worker who is subjected to or threatened with violence by a co-worker, client or vendor, or is 
aware of another individual who has been subjected to or threatened with violence, is expected to 
report this information to his/her supervisor or manager as soon as possible. 

Please do not assume that any threat is not serious. Please bring all threats to the attention of 
management so that we can deal with them appropriately. 

All threats will be thoroughly investigated, and all complaints which are reported to management will be 
treated with as much confidentiality as possible.
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Complaint Procedure 

It also is the policy of NNEDV to encourage workers to come forward with any complaints of 
discrimination, sexual or other harassment or violence and/or to cooperate in any related 
investigation. Any worker who believes that he/she/they has been discriminated against or 
harassed by anyone at NNEDV, any person who applies for a position at NNEDV, or by any person 
who does business with NNEDV, such as vendors or suppliers, or has experienced a workplace 
incident of sexual misconduct, domestic violence, or dating violence, should and is encouraged to 
bring the matter to the attention of the worker’s supervisor, anyone on the leadership team, or the 
Human Resources Department.  If the worker does not feel comfortable reporting the complaint at 
these levels, the worker may report his/her/their complaint to the President/CEO directly. 
Supervisors are required to promptly report any such complaints made by a worker to the 
President/CEO. NNEDV prohibits retaliation against a worker for filing a complaint of 
discrimination, sexual or other harassment, or for cooperating in the investigation of such a 
complaint. Retaliation will not be tolerated. 

Any reported incident will be promptly and thoroughly investigated. All individuals will be 
instructed and expected to treat the investigation as confidential and not to discuss the allegations 
with other individuals, particularly those not involved in the investigation.  All individuals will be 
informed that NNEDV will not tolerate any form of retaliation directed towards an individual who 
makes a complaint or who participates or cooperates in an investigation. 

If as a result of the investigation it is determined that any individual engaged in conduct that either 
constitutes discrimination, harassment, workplace violence, or otherwise violates NNEDV’s policies 
or rules of conduct, appropriate remedial or disciplinary action will be taken. Such actions include, 
but are not limited to, eliminating contact between the workers involved in the incident, mandated 
training and/or counseling, discipline, suspension, demotion, or termination.  NNEDV will meet 
with the individuals involved to make certain that any improper conduct has stopped, and that 
there has been no discrimination or retaliatory action against the complaining worker. 
 
Additionally, in the event that a worker has engaged in a workplace-related incident of sexual 
harassment, sexual misconduct, domestic violence, or dating violence, as defined in this Policy, or 
the worker has been found guilty or liable in a criminal or civil action arising from a threat or act of 
violence, as defined in this Policy, the President/ CEO or their designated official shall determine 
whether a continued employment, contractual, or volunteer relationship with the worker would 
undermine NNEDV’s ability to carry out Office on Violence Against Women (OVW) grant-funded 
projects. If the President/CEO or their designated official determines that a continued 
employment, contractual, or volunteer relationship with the worker would undermine NNEDV’s 
ability to carry out OVW grant-funded projects, the designated official shall remove the worker 
from any position that may undermine NNEDV’s ability to carry out OVW grant-funded projects. 
 
Per OVW, NNEDV may grant a limited exception on a case-by-case basis to and allow a worker who 
was previously adjudicated of having used violence by any jurisdiction or previous employer or 
contractor to occupy a position that could otherwise undermine the ability of NNEDV to carry out 
the OVW funded project, so long as the NNEDV can establish that the worker has met the following 
qualifications: 
 
• No survivor of violence used by the worker, nor any family member or friend of a survivor of 

violence used by the worker, will encounter the worker in any NNEDV-controlled capacity; 
• The worker evidences accountability, restoration, and rehabilitation; and 
• NNEDV's mission would benefit from the worker's experience. 
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All terminations of an employment or contractual relationship with a worker pursuant to NNEDV’s 
policy against workplace incidents of violence, as well as any exception granted pursuant to this 
provision (including the standards NNEDV relied upon in granting an exception), must be reported to 
OVW. 

The importance of this policy cannot be emphasized enough. An environment free of 
discrimination, unlawful harassment, and violence is not only the law, it is fundamental to the 
culture of NNEDV. Workers should note that, while this Policy sets forth our goals of promoting a 
workplace that is free of discrimination, unlawful harassment, and violence, the Policy is not 
designed or intended to limit the organization’s authority to discipline or take remedial action for 
workplace conduct which we deem unacceptable, regardless of whether that conduct satisfies the 
definition of discrimination, unlawful harassment, sexual misconduct, domestic, dating, or other 
violence.  

While we hope that any worker who believes that he/she/they has been discriminated against, 
harassed, or has experienced threated or actual violence, will immediately bring the matter to the 
attention of supervisors, anyone on the management team, the Human Resources Department, 
and/or the President/CEO. Employees also have the right to contact the appropriate state or federal 
agency and file a complaint. 

 
The D.C. Office of Human Rights  
441 4th Street NW 
Suite 570 North  
Washington, D.C. 20001 
 (202) 727-4559  
ohr@dc.gov  
 
United States Equal Employment Opportunity Commission  
Washington Field Office 
131 M St. NE 
Washington, D.C. 20002 
(800) 669-4000 
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