
SSHELTER RULES
WHY DO WE HAVVE SO MANY?WHY DO WE HA

Let’s Test Equipment

• Side Panel:

• Raise your hand

• Enter your first name
& role in program

My name 
is Mary & 

I’m the 
Queen.

2

Objectives
• Have an open examination of:

• Why we have shelter rules
• Which ones we really need
• Who benefits from our rules

• Examine how we move to
“rights and responsibilities”?

f::
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Imagine A World Without 
Rules
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