Kansas Coalition Against Sexual and Domestic Violence
Job Description

Position:  Sexual Assault Advocacy Response Coordinator
Responsible to:  Director of Advocacy, Education and Rural Projects 
Primary Responsibility:  Assist in implementing a multidisciplinary project engaged in comprehensive reform of approaches to sexual assault cases, supporting victims of sexual assault, and addressing untested sexual assault evidence collection kits.   Coordinate Kansas victim advocacy programs in developing protocols and best practices that enhance victim services and support for victims of sexual assault.   
Specific Duties:
· Gather and become familiar with the policies, protocols, and practices of other agencies related to testing sexual assault evidence collection kits and best practices for victim notification protocols.
· Become knowledgeable of the rights of survivors of sexual assault and other Kansas law that impacts survivors, including but not limited to criminal law.
· Identify needs, develop priorities and goals, and implement a project plan together with project partners to improve responses and services to victims of sexual assault in their communities.
· Organize victim advocate workgroups to develop and review new protocols and practices under the project.
· Develop and conduct sexual assault-specific training for victim advocates and law enforcement.
· Work with victim advocacy programs to develop and strengthen SART collaboration and responses to survivors of sexual assault in their communities.
· Provide ongoing technical assistance and training on issues related to sexual assault and best practices for working with survivors of sexual assault.
· Assist with other KCSDV duties as assigned.

Benefits:  Health, dental, life, and long- and short-term disability insurance, Section 125 mini-flex plan, and 401K plan contribution.
Employment Status:  100% full-time, exempt
[bookmark: _GoBack]Knowledge, Skills & Abilities Needed:  Previous experience with sexual assault and advocacy on behalf of victims.  Ability to develop materials and train on topics relevant to this position.  Ability to work collaboratively with systems and professionals to impact sexual assault services and responses as it intersects with the needs of victims of sexual assault.  Proven writing and speaking ability.  Ability to work in a team environment.  Demonstrated ability to maintain confidentiality.  Ability to travel and have means of own transportation.  Must be able to lift and carry 20-30 lbs.  

KCSDV is an equal opportunity employer.  KCSDV does not consider race, color, religion, gender identity, sex, national origin, age, disability, veteran status, sexual orientation, or marital status in employment decisions.  It is our policy to maintain a non-discriminatory environment free from intimidation, harassment, or bias based upon these grounds.

