Kansas Coalition Against Sexual and Domestic Violence
Job Description

Position:  Statewide SANE Program Coordinator (CNE Coordinator)
Responsible to:  Director of Advocacy, Education & Rural Projects 

Primary Responsibilities:  To further the KCSDV Statewide SANE/SART Project by acting as a liaison between KCSDV and the Kansas State Board of Nursing on continuing education related to forensic nursing/SANE (Sexual Assault Nurse Examiner) practice and provide guidance on the professional development of medical professionals regarding sexual assault and domestic violence.  
Specific Duties:  

· Review requests for continuing education credit and ensure criteria that further forensic nursing/SANE practice are met.
· Coordinate with the Kansas State Board of Nursing to ensure requirements for continuing education are met and accurate training materials are kept on file.
· Assist with an annual evaluation of the Statewide SANE/SART Project.

Employment Status:  Contractual

[bookmark: _GoBack]Knowledge, Skills, & Abilities Needed:  Licensed Nurse by the Kansas State Board of Nursing; have three years of clinical experience; have one year of experience in developing and implementing nursing education; and have a baccalaureate degree in nursing.  Prior knowledge or experience with forensic nursing; strong written and verbal skills; proven ability at public speaking and training; ability to work collaboratively with systems and professionals and work in a team environment; demonstrated ability to maintain confidentiality; ability to complete projects in a timely manner; ability to travel and have own means of transportation.  Must be able to lift and carry 20-30 lbs.

KCSDV is an equal opportunity employer.  KCSDV does not consider race, color, religion, sex, national origin, age, disability, veteran status, gender identity, sexual orientation or marital status in employment decisions.  It is our policy to maintain a non-discriminatory environment free from intimidation, harassment, or bias based upon these grounds.
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