Kansas Coalition Against Sexual and Domestic Violence

Job Description
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Position:  Protection Order Attorney
Responsible to:  Director of Legal and Policy 
Primary Responsibilities:  

Legal research and writing.  Training of attorneys. law enforcement, advocates, and others.  Collaboration with attorneys, law enforcement, prosecutors, court personnel and advocates to improve the quality of representation of victims and use of protection order proceedings.

Specific Duties:

· In collaboration with other staff and allies, assess ongoing safety and accountability issues and training needs for those involved in the protection order system.
· Provide legal technical assistance to courts, law enforcement officers, prosecutors, private and legal services attorneys, and others who are involved in administration, issuance, and enforcement of protection orders.
· Provide legal technical assistance to advocates who are assisting victims with protection orders.
· Conduct professional discipline-specific trainings on Kansas protection orders. 
· Research and write legal memoranda addressing specific legal issues identified by the project as critical to the improvement of the Kansas protection order process. 

· Represent victims in Kansas protection order cases where the representation will likely have a positive impact for victims across Kansas.

· Participate in educating advocacy programs about the Project.

· Participate in case review process with staff.

· Complete special legal projects and perform other duties as assigned.

Benefits:  Health, dental, life, and short-term and long-term disability insurance, Section 125 mini-flex plan, and retirement fund contribution

Employment Status:  100% full-time, exempt
Knowledge, Skills & Abilities Needed:  Juris doctorate and admission to Kansas Bar.  Knowledge of protection orders.  Knowledge of legal and systems issues involved in domestic violence and sexual assault, especially as related to protection orders.  Previous background in domestic violence and sexual assault advocacy.  Proven writing and speaking ability.  Demonstrated ability to maintain strict confidentiality.  Ability to travel and have own means of transportation.  Must be able to lift and carry 20-30 lbs.

KCSDV is an equal opportunity and affirmative action employer.  KCSDV does not consider race, color, religion, sex, gender, gender identity, national origin, age, disability, veteran status, sexual orientation, or marital status in employment decisions.  It is our policy to maintain a non-discriminatory environment free from intimidation, harassment, or bias based on these grounds.
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