Kansas Coalition Against Sexual and Domestic Violence

Job Description

Position:  Prison Rape Elimination Act (PREA) Coordinator 
Responsible to:  Director of Legal and Policy 
Primary Responsibilities:  Assist in forming and participating in a statewide PREA multidisciplinary team to review current policies for responding to sexual assault victims in the Kansas prison system and make recommendations for improvements to policies and procedures and/or the development of new policies.

Specific Duties:  

· Collaborate with the Kansas Department of Corrections (KDOC), Kansas City Anti-Violence Project (KCAVP), and other agencies to review policies and procedures regarding victims of prison rape.

· Research PREA best practices and federal requirements. 

· Work with the PREA multidisciplinary team to start developing a needs assessment for sexual assault program advocates and KDOC facility staff, identifying training needs and gaps in services. 

· Facilitate contact between sexual assault programs and KDOC facilities to discuss collaborative relationships and response. 
· Facilitate outreach, education, and collaboration with KCAVP and sexual assault programs and KDOC facilities in their service area on issues specific to LGBTQ inmates.
· Provide technical assistance to KCSDV member programs, KDOC, the PREA multidisciplinary team, and other agencies regarding prison rape.

· Assist with other coalition duties, as needed.
Benefits:  Health, dental, life, and short-term and long-term disability insurance, Section 125 mini-flex plan, and retirement fund contribution.
Employment Status:  Full-time

Knowledge, Skills and Abilities Needed:  Considerable knowledge of sexual violence. Demonstrated ability to collaborate effectively with multiple stakeholders. Proven skill and creativity in public education, training and written / verbal communication; demonstrated commitment to social change and anti-oppression work.  Ability to travel and have means of transportation.  Must be able to lift and carry 20-30 lbs.

	KCSDV is an equal opportunity and affirmative action employer.  KCSDV does not consider race, color, religion, sex, gender identity, national origin, age, disability, veteran status, sexual orientation, or marital status in employment decisions.  It is our policy to maintain a non-discriminatory environment free from intimidation, harassment, or bias based on these grounds.
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