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“Our work dares nothing less than the broad social 







 change necessary to confront oppression of every kind.”

The New York State Coalition Against Domestic Violence is recruiting for a full time CEO. Interested candidates please apply (electronic submission only), no later than October 1, 2009 with a letter of interest, including salary parameters; resume/CV; and contact information for 3 professional references to:

Search Committee

nyscadvsearch@gmail.com
The New York State Coalition Against Domestic Violence (NYSCADV) is a not-for-profit membership organization.  NYSCADV’s mission is to work to create and support the social change necessary to prevent and confront all forms of domestic violence. As a statewide membership organization we achieve our mission through activism, education, leadership development, promotion of sound policy and practice, and broad based collaboration integrating anti-oppression principles in all our work. NYSCADV is located in Albany, NY.

The Coalition's principles and practices prioritize the safety and concerns of women who are abused, provide support and encouragement for the participation of women who are abused in the struggle to eradicate personal and institutional violence against them, and provide for a non-competitive atmosphere that fosters open communication, respect, and cooperation among all advocates and survivors.

CEO
RECRUITMENT PROFILE

Position Summary:

The CEO is responsible for the development and administration of the organization, manages staff to achieve the goals of the Coalition, and works in conjunction with the Board of Directors to provide statewide leadership on domestic violence. This position requires substantial knowledge of the issues surrounding domestic violence and violence against women. The ideal candidate will have proactive, decision-making, organizational and management skills, the ability to work with diverse populations, and the availability to travel extensively. Experience in community organizing and networking is essential. Knowledge of the battered women’s movement, anti-oppression and feminist philosophy and perspective is preferred.  

In addition, due to the broad reach of the issue of domestic violence—and how it relates to oppression—all candidates must understand the importance of creating social change. Therefore, knowledge and experience working within a social justice framework are strongly preferred.  Position requirements:

Organizational Oversight and Leadership: 40%

· Provide leadership in developing and implementing program, organizational and financial plans with the Board of Directors and staff; carry out plans and policies authorized by the board.

· Work in conjunction with the Board to implement the strategic plan. 

· ADVANCE \d4Communicate with Board, staff, community partners and stakeholders clearly, transparently and in a timely manner on the needs, challenges, accomplishments and goals of the organization; promote effective team work, decision making and program and policy implementation. 

· ADVANCE \d4Maintain official records and documents, and ensure compliance with federal, state and local regulations in a timely manner; 

· ADVANCE \d4Seek out, on a continual and ongoing basis, a working knowledge of significant developments and trends in the field of domestic violence.

· ADVANCE \d4Maintain a climate which attracts, keeps, and motivates a diverse staff of top quality individuals and create an environment conducive to high employee morale; 

· Provide direct supervision to senior level staff.

· Administer personnel policies, assignment of duties and performance evaluations. 

· Oversee the professional development of the organization’s staff.  


Board of Directors: 10%

· Encourage Board and volunteer development and education, and assist them in relating their specialized policy work to the overall goals of the Coalition.

· Promote active, broad participation by members and volunteers in all areas of the organization's work.
· Propose personnel, fiscal and committee governance policies and/or revisions as needed for Board approval.
· Keep the Coalition Board fully informed on the condition of the organization and all-important factors influencing it.
Fund Development: 10%

· Implement the annual philanthropic plan with goals and strategies to support the Coalition’s strategic vision and priorities.

· Organize and support Coalition Board members and volunteers to maximize fund raising potential.
· Oversee procurement, cultivation and recognition of individual / major gifts, foundation grants and special event functions.
Budget and Finance: 25%

· Work with the Finance Committee and the Board in preparing a budget; be responsible for developing, monitoring and maintaining sound financial practices. Maintain the organization’s business insurance, director’s and officer’s liability insurance and worker’s compensation programs.

· Work with the Finance Committee to keep accurate statistics and database records; assure taxes and work audits are completed; see that all appropriate reports are developed and distributed in a timely fashion.

Communications and Public Relations: 10%

· Work with local and national media outlets to publicize the activities of the organization, its programs and goals; provide keynote speeches and the like under contracts with local, state and professional organizations.
· Establish sound working relationships and cooperative arrangements with community groups and organizations, as well as state and federal agencies.
· Represent domestic violence member programs’ perspectives and those of the Coalition to other agencies, coalitions, organizations, and the general public.
Public Policy and Advocacy: 5%

· In conjunction with staff, analyze laws and policies and advocate for effective local, state or federal policy
· Maintain ongoing collaborative relationships with statewide and national domestic violence organizations.
· Assist in policy development that supports the safety and well-being of victims of domestic violence, increases offender accountability and ensures that domestic violence programs may continue to provide quality, appropriate and timely services to women and children in New York State.
Minimum Qualifications:

· Minimum of five years supervisory or management experience in the administration of an organization addressing violence against women.
· Minimum of 5 years fiscal experience, preparing budgets and administering agencies with budgets over $1 million dollars.

· Extensive knowledge of advocacy on behalf of individuals and affecting policy change at local, state and national levels.

· Ability to work collaboratively with varying professionals responding to violence against women.

· Exemplary oral and written skills and sufficient proficiency with technology.

· Master’s degree in a related field a plus; bachelor’s degree plus 5 years relevant experience required

The New York State Coalition Against Domestic Violence is an EEO

History of NYSCADV:


The Coalition began humbly in 1978 as an idea of women who believed that a home should be a safe place for women and children.  Words such as “wife battering” or “spouse abuse” were used to define the phenomenon of women being abused by the men who loved them as the words “domestic violence” did not exist at time.   In 1981 the Coalition recognizing the need for a centralized crisis response, started the statewide domestic violence hotline. Subsequently, in 1985, NYSCADV implemented the first statewide Spanish speaking domestic violence hotline.

Since its inception in 1978, in a garage in Woodstock NY, the Coalition has been a driving force in the development of hundreds of programs throughout New York State that provide services for women who are abused and their children. The Coalition has also been a leader is the development of legislation and social policy regarding domestic violence in New York State.  

Services:

The Coalition’s considerable growth is reflected in its development of the myriad of services for domestic violence programs in one of the most populated states in the country. Because New York State's 19 million residents live in large urban areas, suburban communities, and rural counties, the Coalition has developed an expertise in providing crucial services for a very unique and diverse population. The Coalition’s comprehensive services include:  the statewide Domestic Violence/Sexual Assault Hotline, Community Outreach & Resources, Training and Technical Assistance, Public Policy, legislative work, Coalition Building & Networking, Intensive Focus Projects and Cultural Competency work.

As the statewide domestic violence coalition in New York, members include all residential and non-residential domestic violence service programs in the state that are licensed by New York State Office for Children and Family Services (OCFS), and other programs in the state that serve women who are abused and who share the Coalition's goal of ending domestic violence.

From its relatively humble beginnings, the New York State Coalition Against Domestic Violence has created and sustained a solid foundation and a wide network to move into the future.  The staff and board of the Coalition continue to create, advocate, and educate our communities and leaders on a shared vision of Peace at Home, Then The World.

Albany:

Potential candidates, who are not familiar with the Albany area, please note that Albany is the anchor of the Capital Region of New York State. It is a busy metro area of more than 800,000 people that also includes the historic cities of Schenectady, Troy, and Saratoga Springs. Albany is home to New York State government as well as a variety of not-for-profit organizations. It is also a center for the arts, health care, education, business and law. The surrounding Capital Region includes 20 colleges and universities, as well as New York’s Tech Valley, which is an emerging worldwide technology hub.
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