New Hampshire Coalition Against Domestic and Sexual Violence

Job Description: Development Director
The New Hampshire Coalition Against Domestic and Sexual Violence (NHCADSV) creates safe and just communities through advocacy, prevention and empowerment of anyone affected by sexual violence, domestic violence and stalking.

The above mission is accomplished by NHCADSV which includes 13 independent community-based member programs, a Board of Directors and a central staff working together to: 1) influence public policy on the local, state and national levels; 2) ensure that quality services are provided to victims; 3) promote the accountability of societal systems and communities for their responses to sexual violence, domestic violence and stalking; 4) prevent violence and abuse before they occur.

Job Objective and Summary:  Responsible for managing a fundraising program which includes annual giving, major gifts, corporate donations, events, grant solicitations, planned giving and in-kind resources. Provides NHCADSV’s member programs with training and technical assistance to improve their fundraising capacity.
These primary job functions will be performed at NHCADSV’s office in Concord, New Hampshire. The employee must have access to reliable transportation to and from work. The employee must be available for some work on nights and weekends.

Essential Functions:
· Collaborate with the Executive Director, Public Affairs Director, and Board of Directors to create and implement a development plan which increases revenues to support the organization
· Provide leadership in developing and implementing short and long-term fundraising strategies to achieve a mix of individual, foundation, government and corporate support
· Cultivate and nurture relationships with partners and donors
· Develop organization's marketing strategies and coordinate outreach efforts
· Coordinate the design, printing and distribution of materials for development efforts

· Strengthen the organization's capacity for major gifts and planned gifts 
· Prepare and present regular progress reports to Board of Directors 
· Staff the Board of Director’s Development Committee 
· Provide technical assistance to member programs to expand and promote their fundraising efforts
· Oversee the planning and execution of events 

· Manage the donor database 
· Perform other duties that may be necessary or assigned by the Public Affairs Director                                                                                                      

Skill Requirements:  
· A minimum of 5 years professional fundraising experience, preferably in a nonprofit environment  
· Proven  results with development, managing and expanding development programs 
· Demonstrated effectiveness at obtaining  major gifts, corporate sponsorships, and grant funding

· Excellent oral and written communication skills
· Ability to manage multiple projects and meet deadlines  
· Ability to work closely with members of a Public Affairs Team that leads the organization’s communications and advocacy efforts
· Demonstrated understanding of and commitment to domestic and sexual violence issues
· Experience with recruiting, training and delegating work to volunteers
Educational Level:  Bachelor's Degree or equivalent experience

Physical and psychological demands: The physical demands described here are representative of those that must be met to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions:

· Must be physically and mentally capable of performing multiple tasks (such as phone calls, computer work, attending meetings) and able to consistently function well in a fast paced environment.

· Must be capable of using a visual display terminal with keyboard, repetitively use his/her wrist, elbow and shoulder.

· Must be able to talk and hear.

· Must be able to climb multiple flights of stairs, and lift or move up to 25 pounds.

Disclaimer

The above statements are intended to describe the general nature and level of work expected for this position. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required. All personnel may be required to perform duties outside of their normal responsibilities from time to time, as needed.
The NH Coalition is an Equal Opportunity Employer and is committed to hiring and employing diverse staff.  We strongly encourage people of diverse racial, gender, and ethnic identities and abilities to apply
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